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fz B & J&E: Ministry of Education and Culture, Finland.

(February 28, 2024). Framework for Learning Analytics - Best

practices in the implementation and utilisation of learning analytics.

https://okm.fi/julkaisu?pubid=URN:ISBN:978-952-263-731-4
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RERE, FREGAFIERNHEE, AR OCNRETR
BRI XD Rt 5% M. RE, BEEET ¥ BT,
AEEE., ZFEMH. TEARAURFEILARFL T H,
AFAZRUT —BEERZENF IR IFERT UL EEH
EWN, ©AUEMEZENS, RTREELIH MK, 8
EEHARRZEN, EREAFINEET, RENRIHTAHNEER,
CERRFIZEBEEUNT 2 REERREF L HANFIH
BEHREFENFIRE. ¥ EEMEANREE LRI AL K
WiEDIE, RReFIEBRFNEELERLRENAEC,

HYBRID LEARNING FRAMEWORK

Curriculum Content Learning Environment

e Linear curriculum design & e Formula/principle to guide allocation and
non-linear curriculum design management of time and resources, for

e Principles of coherence, flexibility, continuity, physical class and remote learning

and integration of curriculum
e Personalisation of learning

Policy provision and systemic support
from MoE/school administration: (1) to
empower teachers to be ‘curriculum
maker’; (2) efficient online leamning
platform

Management of Learning

e Integrating synchronous and asynchronous
learning, formal and non-formal learning

e A hybrid learning framework consisting of 3 core
components, i.e., cognitive presence, social
presence, and teaching presence

Learning Experiences

e Integrating online and remote learning,
individual learning and group learning,
mixing learning objectives

e Suitable and relevant pedagogies for
hybrid learning, such as project-based
and problem-based learning

HFAIWEE £ 12 B, 1E15 |9 https://unesdoc.unesco.org/ark:/

48223/pf0000388937.1ocale=en

£ K. 3k J&: UNESCO IBE. (March 4, 2024). A Comparative

Study on Hybrid Learning now available. https://www.ibe.unesco.

org/en/articles/comparative-study-hybrid-learning-now-available
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2024 2 A7 H, XEFRM%EE 62 (CoSN) & 7 (2024
FEHEMAEFAFH R AME)  (Driving K-12 Innovation: 2024
Hurdles, Accelerators, Tech Enablers) , F N7 #1 W o 2 &k B 47
BHEIHEHNEERE. ZMEF N ZARR, 25 REFH
2024 FEBMBEHN AT, Z AR ZABEAXE.

STATE OF THE WORLD (Context)
Education in the 4th Industrial Revolution

HURDLES ACCELERATORS TECH ENABLERS

(Barriers) (Mega-trends) (Tools)
Attracting & Retaining Changing Attitudes Toward Generative Artificial
Educators and IT Professionals Demonstrating Learning Intelligence (Gen Al)
Ensuring Cybersecurity & Safety Building the Human Capacity Analytics & Adaptive
Online of Leaders Technologies
Scaling Innovation & e Learner Agency Rich Digital ot
Inertia of Education t\“il”’é“’j"-* Ecosystems FrIABLERS.

Systems n

BRIDGES (Themes)
Intersections; Professional Development

LARK—4F, FROKEE I THE, KEH5 T at & AR
TR, T EEFEIALEF RS
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(2) RENZIFEMELENN L 2
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15 & 3 JE: CoSN. (February 7, 2024). Driving K-12 Innovation:

2024 Hurdles, Accelerators, Tech Enablers. https://www.cosn.org/to

ols-and-resources/resource/driving-k-12-innovation-2024-hurdles-ac

celerators-tech-enablers/
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AAMEWE £ 15 K, 17 ¥ https://documents1.worldbank.

org/curated/en/099062923221035313/pdt/P17621707c0e430980bc6

00f762c5761c85.pdf

z B % JE : World Bank Blog. (February 28, 2024).How schools
in East Asia and the Pacific can implement assistive educational

technologies in their classrooms.https://blogs.worldbank.org/educati

on/how-schools-east-asia-and-pacific-can-implement-assistive-educa

tional-technologies-their
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z E. 3k JE: UNESCO. (February 5, 2024). Fostering a Culture

of Lifelong Learning in the Digital Era. https://www.unesco.org/en/

articles/fostering-culture-lifelong-learning-digital-era
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